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JOB DETAILS 
POSITION: Research Fellow (3 Posts), School of Law 
 
SCHOOL/DEPARTMENT: School of Law 
 
REFERENCE: 10/101501 
 
CLOSING DATE: 4.00 pm, Friday 24 September 2010. 
 
SALARY: £29,853 - £38,951 per annum (including contribution points). 
 
ANTICIPATED INTERVIEW DATE: Friday 8 October 2010, to be held in Liverpool. 
 
DURATION: 20 months. 
 
JOB PURPOSE: Appointed by the Home Secretary, the Hillsborough Independent Panel is committed to maximum possible 
public disclosure of information regarding the context, circumstances and aftermath of the 1989 Hillsborough disaster. It will 
report on how the information adds to public understanding of the disaster and make recommendations for a public archive. 
Under the direction of Professor Phil Scraton, the researchers will analyse all documents (policing; investigations; inquests; 
media; healthcare) to inform the final report and contribute to the Archive. Secondments may be considered. 
 
 
MAJOR DUTIES:  
 
Research:  
1. To develop and advance, under the supervision of Professor Scraton and as a member of the research team, one 

or more of the Panel’s priority areas of research (documentary analysis of a range of material relating to the 
context, circumstances and aftermath of the disaster focusing on crowd safety, policing, the emergency response 
and medical treatment; analysis of the documentary and case material relating to the inquiries, investigations, 
inquests and legal proceedings; content analysis of the available print and broadcast media coverage and CCTV 
recordings). 

2. To work closely with members of the Hillsborough Panel and with the archivists in accessing, selecting and 
presenting documentary evidence in response to the Panel’s priorities. 

3. To assist with the establishment of an archive of Hillsborough documents and records, contributing to public 
understanding of the circumstances of the disaster and its aftermath through maximising disclosure of all 
documentation. 

4. To inform the substance and assist with the writing of the Panel’s report. 
5. To assist with researching and addressing any issues which may arise following the publication of the report. 
6. To present regular reports to the Panel in consultation with the project manager. 
7. To carry out routine administrative tasks associated with the project including the organisation of project meetings, 

preparation of regular progress reports and development data sets. 
 
Planning and Organising:  
1. Monthly review of the progress of documentary analysis including briefings to the Panel. 
2. Monthly team meetings with the project supervisor. 
3. Responsibility for day-to-day work schedule within the agreed framework of the research programme. 
4. Coordinate and liaise with other members of the research team and the archivists to review progress. 

 
Resource Management Responsibilities:  
1. Ensure research resources are used in an effectively and efficiently. 
2. Provide guidance as required to support staff and any students who may be assisting with research. 

 
Internal and External Relationships:  
1. Liaise with other members of the research team, the archivists’ team, Panel members and the Panel Secretariat. 
2. Build internal contacts and participate in internal networks for the exchange of information and to form relationships 

for future collaboration. 
 
ESSENTIAL CRITERIA: 
1. Either a PhD in an relevant area directly relevant to the research project plus 3 years’ documentary analysis 

research experience  OR a professional qualification with significant documentary analysis research experience. 
2. Demonstrable breadth and depth of knowledge of at least one of the research priorities (crowd safety, policing, 

emergency response and medical treatment; analysis of documentary and case material relating to the inquiries, 
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investigations, inquests and legal proceedings; content analysis of the available print and broadcast media 
coverage and CCTV recordings). 

3. Ability to formulate regular progress reports to tight deadlines. 
4. Evidence of effective participation in team meetings. 
5. Ability to analyse and communicate complex information clearly. 
6. Good verbal communication skills. 
7. Ability to write accessibly and concisely. 
8. Ability to work as a member of a team and on own initiative. 
9. Ability and capacity to work at different sites (primarily Sheffield, Liverpool, London and Belfast). 

 
DESIRABLE CRITERIA: 
1. A PhD in an area directly relevant to the research project. 
2. Experience of preparing research reports and/ or organising and managing data sets. 
3. Management of research projects. 
4. Knowledge and understanding of trauma-related research and the impact of trauma on the bereaved and survivors. 

 
ADDITIONAL INFORMATION:  
The informal contact for this post is - Professor Shadd Maruna (Email address s.maruna@qub.ac.uk) 
 
For further information regarding this research post please visit the following link - 
http://www.law.qub.ac.uk/schools/SchoolofLaw/Staff/ProfessorPhilScraton/ 
 

 
APPLICATION PROCESS 
 
The Summary Sheet should be completed and returned with your curriculum vitae.   
 
In customising your application details to our vacant post you should read the Job Details and criteria.  You must demonstrate 
clearly and unambiguously how your experience and research background meets the requirements of the post.  Where 
applicable this should include a statement of published work and of research in progress. 
 
It should be clear from your curriculum vitae what qualifications are held, when and where they were (or are to be) awarded, 
and what the subjects of the degrees and any dissertations are.  Where applicants offer a higher degree that is not yet 
completed, the University may seek a status report from the institution in which the study is based.  Applicants who possess a 
primary or higher degree not awarded under the UK classification system must submit transcripts of their degree awards, so 
that the Panel may assess if they have the equivalent level of qualification. 
 
Please do not supply references or testimonials. The recruitment panel will disregard any letters of reference or testimonial 
submitted by, or on behalf of, a candidate other than those obtained by the University from nominated referees. 
 
You submit your application by revisiting www.qub.ac.uk/jobs and clicking on Submit Application against the job you wish to 
apply for. Enter your email address (and confirm it), then use the Browse button to locate the forms on your computer and 
click Submit to email your application to the Personnel Department at Queen's.  You must submit your application within the 
advertising period as the job will not be displayed on the Jobs page after the closing date and time has lapsed. 
 
Alternatively post your application to The Director of Human Resources, The Personnel Department, Queen's University 
Belfast, Northern Ireland, BT7 1NN (Tel: 028 9097 3044, Fax: 028 9097 1040).  You should note that the University does not 
normally consider applications that are received after the closing date. You should also note that where post, fax or e-mail 
services are used, the onus for ensuring receipt in the PERSONNEL DEPARTMENT by the closing date and time rests with 
the applicant. 
 
 
EQUAL OPPORTUNITIES MONITORING  
 
The recruitment panel will not have access to the monitoring information you have completed and it will not be used in the 
selection procedure. 
 


